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CIRCULAR

Sub: Revised evaluation criteria for selection of the candidates for improving the objectivity in the selection process for
selection of the candidate(s) on purely contract basis to work against the temporary positions of SFR / JRF / YP-1/

YP-II for a fixed tenure —regd.

On the subject cited above it is to inform that for improving the objectivity in the selection process for selecting the

candidates on purely contract basis to work against the temporary positions of SRF / JRF / YP-1/ YP-II for a fixed
tenure, the Competent Authority has been pleased to approve the revised evaluation criteria (vide Annexure — I to Annexure —
VI) to be adopted for recruitment of SRFs / JRFs / YPs for improving objectivity in sclcction of SRFs / JRFs/ YPs in the
institute and / or external funded project. The said revised evaluation criteria will be followed with immediate effect-.

Further, now onwards the following procedure will be followed for recruiting the SRFs / JRFs / YPs in the institute and

/ or external funded project:

1.

After receiving the requisitions from the Pls / Scientists /Officers, the concerned will be asked to provide the details
about the minimum educational qualification & research experience in the relevant field in respect of position for
which the requisition has been given. The minimum educational qualification & research experience in the relevant
field will be in accordance to the general guidelines as mentioned in the Annexure- I to Annexure-VI. Accordingly, the
advertisement will be finalized in consultation with the concerning PI'/ Scientist / Officer and with the approval of the
Competent Authority.

The advertisement & other guidelines will then be uploaded on Institute’s website & also will be published in local
newspaper for wide publicity. The selection will be made through walk in interview.

The screening of the documents related to educational and desirable qualification of the candidate(s) will take place,
before commencement of walk in interview of the candidate, to verify the marks claimed by the candidate(s) on these
accounts.

The wallf in interview will be conducted by a selection committee of three or five members which will be constituted
by the Director, ICAR-CSWRI. After completion of interview, the proceeding of the selection committee with the list

of selected afld reserve list of candidate(s) may be put up before the Competent Authority for approval & further
necessary action.

Onc; the sel.egion process is complete, all the relevant information related to the process will be disclosed suo-moto as
per the provision of RTI Act-2005 by uploading the same on Institute’s website for information to all the concerned.

This is issued with the approval of the Director for kind information & compliance.

(Bhim Singh)
Administrative Officer

Enclosed: As above

Distribution-
1. o :
, ell Head/]n charges of Divisions / Sections / Units of main institute and substations.
3‘ igilance Officer, ICAR — CSWRI for information.

PS to the Director for kind information.



Evaluation criteria for selection of the candidate for YP — I position/post

1. Eligibility Criteria:

a. Nationality: The candidate must be a citizen of India.

Annexure-|

b. Age Limit: Lower and upper age limits will be 21 years and 45 years respectively, with relaxation of age to

SC/ST/OBC and Divyang candidates as per rules.

c. Essential Educational Qualifications : Graduate degree in relevant subject or Diploma holder in relevant

Agricultural Science from a recognized University.
d. Desirable: Candidates having knowledge with Computer application will be preferred.

2. Evaluation method:

Scorecard for the selection of YP-I at ICAR- CSWRI, Avikanagar

Criteria Educational Qualification Desirable Personal Total
Qualifications | Interview

Breakup 10t 12"(10+2) | Graduation | Research/
(Secondary) | Higher (Bachelors) | Work

secondary Experience

0 (I (1) v |V
Maximum marks 20 20 20 10 30 Marks 100 Marks

2.1. Essential Educational (Academic) Qualification : 60 marks

For essential educational qualifications, based on Percentage Marks / OGPA / Grade obtained, in 10", 10+2 and

Graduation the marks will be awarded as follows:

Marks or OGPA or Grade obtained

Marks to be awarded

Marks >90 and upto 100% or OGPA >9.0 and upto 10.0 or Grade-Al

Twenty (20)

Marks >80 and upto 90% or OGPA >8.0 and upto 9.0 or Grade-A2

Sixteen (16)

Marks >70 and upto 80% or OGPA >7.0 and upto 8.0 or Grade-B1 Twelve (12)
Marks >60 and upto 70% or OGPA >6.0 and upto 7.0 or Grade-B2 Eight (08)
Marks >50 and upto 60% or OGPA >5.0 and upto 6.0 or Grade-C1 Four (04)
Marks >40 and upto 50% or OGPA >4.0 and upto 5.0 or Grade-C2 Two (02)
Marks <40% or OGPA (<3.0) or Grade- D2 Zero (0)




2. 2. Desirable Qualifications (a) Research / Work Experience : 10 marks

Duration of Experience

Marks to be awarded

Any duration less than 6 months Zero (0)
For six months experience One point five (1.5)
>0.51t0 1.0 year Three (3.0)
>1.0to 1.5 year Four point five (4.5)
>1.510 2.0 year Six (6.0)
>2.0 to 2.5 year Seven point five (7.5)
>2.5t0 3.0 year Nine (9.0)
>3.0 year Ten (10)

3. Personal Interview

Note:

30 marks

1. Interested candidate(s) shall be required to be present physically at the venue to attend walk in interview

on the given date & time.

2. The screening of the documents related to educational and desirable qualification of the candidate(s) will
take place, before commencement of walk in interview of the candidate, to verify the marks claimed by the

candidate(s) on these accounts.

3. Final selection will be on the basis of the total marks obtained by the candidate on account of his/her
educational and desirable qualification (70% weightage) as well as in the interview (30% weightage).

Tie-breaking Principles for final selection of the candidates:

A) In a case of the overall equal marks, the candidate senior in age will be ranked higher.

B) Further, if the candidates are of same age, the candidate who has obtained higher marks in r/o column No. V
(i.e. marks obtained in interview) of the evaluation method will be ranked higher.




Annexure -11

Evaluation criteria for selection of the candidate for YP — |1 position/post

1. Eligibility Criteria:

a. Nationality: The candidate must be a citizen of India.

b. Age Limit: Lower and upper age limits will be 21 years and 45 years respectively, with relaxation of age to
SC/ST/OBC and Divyang candidates as per rules.

c. Essential Educational Qualifications: Post Graduate degree in relevant subject or Diploma holder in
relevant Agricultural Science from a recognized University.

d. Desirable: Candidates having knowledge with Computer application will be preferred.
2._Evaluation method:

Scorecard for the selection of YP-I1 at ICAR-CSWRI, Avikanagar

Criteria Educational Qualification Desirable Personal Total
Qualifications | Interview

Breakup 10t 12""(10+2) | Graduation Post Research /

(Secondary) | Higher (Bachelors) | Graduation | Work

secondary Experience
0 (I (1) (V) v |V
Maximum 30 Marks 100
marks 15 15 15 15 10 Marks
2.1 Essential Educational (Academic) Qualification : 60 marks

For essential educational qualifications, based on Percentage Marks / OGPA / Grade obtained, in 10", 10+2,
Graduation and Post Graduation the marks will be awarded as follows:

Marks or OGPA or Grade obtained Marks to be awarded
Marks >90 and upto 100% or OGPA >9.0 and upto 10.0 or Grade-Al Fifteen (15)
Marks >80 and upto 90% or OGPA >8.0 and upto 9.0 or Grade-A2 Thirteen (13)
Marks >70 and upto 80% or OGPA >7.0 and upto 8.0 or Grade-B1 Eleven (11)
Marks >60 and upto 70% or OGPA >6.0 and upto 7.0 or Grade-B2 Nine (9)
Marks >50 and upto 60% or OGPA >5.0 and upto 6.0 or Grade-C1 Seven (7)
Marks >40 and upto 50% or OGPA >4.0 and upto 5.0 or Grade-C2 Five (5)
Marks from 30 and upto 40% or OGPA from 3.0 and upto 4.0 or Grade-D1 Four (4)
Marks <30% or OGPA (<3.0) or Grade- D2 Zero (0)




2. 2. Desirable Qualifications (a) Research / Work Experience : 10 marks

Duration of Experience Marks to be awarded
Any duration less than 6 months Zero (0)
For six months experience One point five (1.5)
>0.51t0 1.0 year Three (3.0)
>1.0to 1.5 year Four point five (4.5)
>1.510 2.0 year Six (6.0)
>2.0 to 2.5 year Seven point five (7.5)
>2.5t0 3.0 year Nine (9.0)
>3.0 year Ten (10)

3. Personal Interview : 30 marks

Note:

1. Interested candidate(s) shall be required to be present physically at the venue to attend walk in
interview on the given date & time.

2. The screening of the documents related to educational and desirable qualification of the candidate(s) will
take place, before commencement of walk in interview of the candidate, to verify the marks claimed by the

candidate(s) on these accounts.

3. Final selection will be on the basis of the total marks obtained by the candidate on account of his/her
educational and desirable qualification (70% weightage) as well as in the interview (30% weightage).

Tie-breaking Principles for final selection of the candidates:
A) In a case of the overall equal marks, the candidate senior in age will be ranked higher.

B) Further, if the candidates are of same age, the candidate who has obtained higher marks in r/o column No. V
(i.e. marks obtained in interview) of the evaluation method will be ranked higher.
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Evaluation criteria for selection of the candidate for YP-1 (IT) position / post

1. Eligibility Criteria:

a. Nationality: The candidate must be a citizen of India.

b. Age Limit: Lower and upper age limits will be 21 years and 45 years respectively, with relaxation of age
toSC/ST/OBC and Divyang candidates as per rules.

c. Essential Educational Qualifications: Graduate degree with at least 60% marks in Computer Application/
Information Technology/Computer Science/Artificial Intelligence/ Operating Systems/ Software Engineering/
Computer Graphics from a recognized University.

2. Evaluation method:

Scorecard for the selection of YP-1 - IT at ICAR- CSWRI, Avikanagar

Criteria Educational Qualification Desirable Personal Total
Quialifications | Interview
Breakup 10t 12"(10+2) | Graduation | Research /
(Secondary) | Higher (Bachelors) | Work
secondary Experience
0 (I (1) v |V
Maximum marks 20 20 20 10 30 Marks 100 Marks
2.1. Essential Educational (Academic) Qualification : 60 marks

a) For essential educational qualifications, based on Percentage Marks / OGPA / Grade obtained, in 10" &
10+2 the marks will be awarded as follows:

Marks to be awarded

Marks or OGPA or Grade obtained

Marks >90 and upto 100% or OGPA >9.0 and upto 10.0 or Grade-Al Twenty (20)
Marks >80 and upto 90% or OGPA >8.0 and upto 9.0 or Grade-A2 Sixteen (16)
Marks >70 and upto 80% or OGPA >7.0 and upto 8.0 or Grade-B1 Twelve (12)
Marks >60 and upto 70% or OGPA >6.0 and upto 7.0 or Grade-B2 Eight (08)
Marks >50 and upto 60% or OGPA >5.0 and upto 6.0 or Grade-C1 Four (04)
Marks >40 and upto 50% or OGPA >4.0 and upto 5.0 or Grade-C2 Two (02)
Marks <40% or OGPA (<3.0) or Grade- D2 Zero (0)

b) For essential educational cum professional qualifications (i.e. Bachelor degree), based on Percentage
Marks / OGPA / Grade obtained, in Graduation the marks will be awarded as follows:

Marks or OGPA or Grade obtained Marks to be awarded

Marks >90 and upto 100% or OGPA >9.0 and upto 10.0 or Grade-Al Twenty (20)
Marks >80 and upto 90% or OGPA >8.0 and upto 9.0 or Grade-A2 Sixteen(16)
Marks >70 and upto 80% or OGPA >7.0 and upto 8.0 or Grade-B1 Twelve (12)
Marks >60 and upto 70% or OGPA >6.0 and upto 7.0 or Grade-B2 Eight (08)
Marks <60% or OGPA (<6.0) or Grade- C1 Zero (0)




2. 2. Desirable Qualifications (a) Research / Work Experience : 10 marks

Duration of Experience Marks to be awarded
Any duration less than 6 months Zero (0)
For six months experience One point five (1.5)
>0.5t0 1.0 year Three (3.0)
>1.0to 1.5 year Four point five (4.5)
>1.51t0 2.0 year Six (6.0)
>2.0to 2.5 year Seven point five (7.5)
>2.510 3.0 year Nine (9.0)
>3.0 year Ten (10)

3. Personal Interview : 30 marks

Note:

1. Interested candidate(s) shall be required to be present physically at the venue to attend walk in
interview on the given date & time.

2. The screening of the documents related to educational and desirable qualification of the candidate(s) will
take place, before commencement of walk in interview of the candidate, to verify the marks claimed by the

candidate(s) on these accounts.

3. Final selection will be on the basis of the total marks obtained by the candidate on account of his/her
educational and desirable qualification (70% weightage) as well as in the interview (30% weightage).

Tie-breaking Principles for final selection of the candidates:
A) In a case of the overall equal marks, the candidate senior in age will be ranked higher.

B) Further, if the candidates are of same age, the candidate who has obtained higher marks in r/o column No. V
(i.e. marks obtained in interview) of the evaluation method will be ranked higher.
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Evaluation criteria for selection of the candidate for YP-11 (IT) position / post

1. Eligibility Criteria:

a. Nationality: The candidate must be a citizen of India.

b. Age Limit: Lower and upper age limits will be 21 years and 45 years respectively, with relaxation of age
toSC/ST/OBC and Divyang candidates as per rules.

c. Essential Educational Qualifications: Graduate degree with at least 60% marks in Computer Application/
Information Technology/Computer Science/Artificial Intelligence/ Operating Systems/ Software Engineering/
Computer Graphics from a recognized University with one year experience in the relevant field.

OR
Masters in Computer Application/Information Technology/Computer Science/ Artificial Intelligence/ Operating
Systems/ Software Engineering/ Computer Graphics.

2. Evaluation method:

Scorecard for the selection of YP-II-IT at ICAR-CSWRI, Avikanagar

Criteria Educational Qualification Desirable Personal Total
Qualifications | Interview

Breakup 10t 12"(10+2) | Graduation Post Research /

(Secondary) | Higher (Bachelors) | Graduation | Work

secondary Experience
0 (I (1) (V) v |V
Maximum 30 Marks | 100
marks 15 15 15 15 10 Marks
2.1. Essential Educational (Academic) Qualification : 60 marks

a) For essential educational qualifications, based on Percentage Marks / OGPA / Grade obtained, in 101&
10+2the marks will be awarded as follows:

Marks or OGPA or Grade obtained Marks to be awarded
Marks >90 and upto 100% or OGPA >9.0 and upto 10.0 or Grade-Al Fifteen (15)
Marks >80 and upto 90% or OGPA >8.0 and upto 9.0 or Grade-A2 Thirteen (13)
Marks >70 and upto 80% or OGPA >7.0 and upto 8.0 or Grade-B1 Eleven (11)
Marks >60 and upto 70% or OGPA >6.0 and upto 7.0 or Grade-B2 Nine (9)
Marks >50 and upto 60% or OGPA >5.0 and upto 6.0 or Grade-C1 Seven (7)
Marks >40 and upto 50% or OGPA >4.0 and upto 5.0 or Grade-C2 Five (5)
Marks from 30 and upto 40% or OGPA from 3.0 and upto 4.0 or Grade-D1 Four (4)
Marks <30% or OGPA (<3.0) or Grade- D2 Zero (0)




b) For essential educational qualifications, based on Percentage Marks / OGPA / Grade obtained, in
Graduation and Post-Graduation the marks will be awarded as follows:

Marks or OGPA or Grade obtained Marks to be awarded

Marks >90 and upto 100% or OGPA >9.0 and upto 10.0 or Grade-Al Twenty (15)
Marks >80 and upto 90% or OGPA >8.0 and upto 9.0 or Grade-A2 Sixteen(12)
Marks >70 and upto 80% or OGPA >7.0 and upto 8.0 or Grade-B1 Twelve (09)
Marks >60 and upto 70% or OGPA >6.0 and upto 7.0 or Grade-B2 Eight (06)
Marks <60% or OGPA (<6.0) or Grade- C1 Zero (0)

2. 2. Desirable Qualifications (a) Research / Work Experience in the case of Graduate: 10 marks

Duration of Experience Marks to be awarded
>1.0to 1.5 year Four point five (4.5)
>1.510 2.0 year Six (6.0)
>2.0to 2.5 year Seven point five (7.5)
>2.5t0 3.0 year Nine (9.0)
>3.0 year Ten (10)
3. Personal Interview : 30 marks
Note:

1. Interested candidate(s) shall be required to be present physically at the venue to attend walk in
interview on the given date & time.

2. The screening of the documents related to educational and desirable qualification of the candidate(s) will
take place, before commencement of walk in interview of the candidate, to verify the marks claimed by the

candidate(s) on these accounts.

3. Final selection will be on the basis of the total marks obtained by the candidate on account of his/her
educational and desirable qualification (70% weightage) as well as in the interview (30% weightage).

Tie-breaking Principles for final selection of the candidates:
A) In a case of the overall equal marks, the candidate senior in age will be ranked higher.

B) Further, if the candidates are of same age, the candidate who has obtained higher marks in r/o column No. V
(i.e. marks obtained in interview) of the evaluation method will be ranked higher.




Annexure -V

Evaluation criteria for selection of the candidate for JRF position / post

1. Eligibility Criteria:

a. Nationality: The candidate must be a citizen of India.

b. Age Limit: Lower and upper age limits will be 21 years and 35 years (for men) / 40 years (for women)
respectively, with relaxation of age to SC/ST/OBC and Divyaang candidates as per rules.

c. Essential Educational Qualifications :Post Graduate Degree in Basic Science or Post Graduate Degree in
Professional course along with NET/GATE/other national level examinations.

2. Evaluation method:

Criteria Educational Qualification Desirable Personal Total
Qualifications | Interview
Breakup 10t 12"(10+2) | Graduation Post Research /
(Secondary) | Higher (Bachelors) | Graduation | Work
secondary Experience
0 (I (1) (V) v |V
Maximum 30 Marks | 100
marks 15 15 15 15 10 Marks
1.1. Essential Educational (Academic) Qualification : 60 marks

For essential educational qualifications, based on Percentage Marks / OGPA / Grade obtained, in 10™
10+2, Graduation and Post-Graduation the marks will be awarded as follows:

Marks or OGPA or Grade obtained Marks to be awarded
Marks >90 and upto 100% or OGPA >9.0 and upto 10.0 or Grade-Al Fifteen (15)
Marks >80 and upto 90% or OGPA >8.0 and upto 9.0 or Grade-A2 Thirteen (13)
Marks >70 and upto 80% or OGPA >7.0 and upto 8.0 or Grade-B1 Eleven (11)
Marks >60 and upto 70% or OGPA >6.0 and upto 7.0 or Grade-B2 Nine (9)
Marks >50 and upto 60% or OGPA >5.0 and upto 6.0 or Grade-C1 Seven (7)
Marks >40 and upto 50% or OGPA >4.0 and upto 5.0 or Grade-C2 Five (5)
Marks from 30 and upto 40% or OGPA from 3.0 and upto 4.0 or Grade-D1 Four (4)
Marks <30% or OGPA (<3.0) or Grade- D2 Zero (0)




2.2 Desirable Qualifications (Research / Work Experience) : 10 marks

Duration of Experience Marks to be awarded
Any duration less than 6 months Zero (0)
For six months experience One point five (1.5)
>0.51t0 1.0 year Three (3.0)
>1.0to 1.5 year Four point five (4.5)
>1.510 2.0 year Six (6.0)
>2.0 to 2.5 year Seven point five (7.5)
>2.5t0 3.0 year Nine (9.0)
>3.0 year Ten (10)
3. Personal Interview : 30 marks
Note:

1. Interested candidate(s) shall be required to be present physically at the venue to attend walk in
interview on the given date & time.

2. The screening of the documents related to educational and desirable qualification of the candidate(s) will
take place, before commencement of walk in interview of the candidate, to verify the marks claimed by the

candidate(s) on these accounts.

3. Final selection will be on the basis of the total marks obtained by the candidate on account of his/her
educational and desirable qualification (70% weightage) as well as in the interview (30% weightage).

Tie-breaking Principles for final selection of the candidates:
A) In a case of the overall equal marks, the candidate senior in age will be ranked higher.

B) Further, if the candidates are of same age, the candidate who has obtained higher marks in r/o column No. V
(i.e. marks obtained in interview) of the evaluation method will be ranked higher.
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Evaluation criteria for selection of the candidate for SRF postion

1. Eligibility Criteria:

a. Nationality: The candidate must be a citizen of India.

b. Age Limit: Lower and upper age limits will be 21 years and 35 years (for men) / 40 years (for women)
respectively, with relaxation of age to SC/ST/OBC and Divyaang candidates as per rules.

c. Essential Educational Qualifications: Master Degree in relevant subject with 4 years/ Syears of Bachelor’s
Degree. OR Candidate having Post-Graduate degree in Basic Science with 3 years Bachelors’ degree and 2
years Master’s degree should have NET qualification/GATE/other national level examinations and 2 years of
research experience.

2. Evaluation method

Criteria Educational Qualification Desirable Personal Total
Qualifications | Interview
Breakup 0™ 12"(10+2) | Graduation Post Research /
(Secondary) | Higher (Bachelors) | Graduation | Work
secondary Experience
0 (I (1) (V) v WD
Maximum 30 Marks | 100
marks 15 15 15 15 10 Marks
1.1. Essential Educational (Academic) Qualification : 60 marks

For essential educational qualifications, based on Percentage Marks / OGPA / Grade obtained, in 10™
10+2, Graduation and Post-Graduation the marks will be awarded as follows:

Marks or OGPA or Grade obtained Marks to be awarded

Marks >90 and upto 100% or OGPA >9.0 and upto 10.0 or Grade-Al Fifteen (15)
Marks >80 and upto 90% or OGPA >8.0 and upto 9.0 or Grade-A2 Thirteen (13)
Marks >70 and upto 80% or OGPA >7.0 and upto 8.0 or Grade-B1 Eleven (11)
Marks >60 and upto 70% or OGPA >6.0 and upto 7.0 or Grade-B2 Nine (9)
Marks >50 and upto 60% or OGPA >5.0 and upto 6.0 or Grade-C1 Seven (7)
Marks >40 and upto 50% or OGPA >4.0 and upto 5.0 or Grade-C2 Five (5)
Marks from 30 and upto 40% or OGPA from 3.0 and upto 4.0 or Grade-D1 Four (4)
Marks <30% or OGPA (<3.0) or Grade- D2 Zero (0)




2.2 Desirable Qualifications (Research / Work Experience more than 2 years)

10 marks

Duration of Experience

Marks to be awarded

Any duration upto2 years Zero (0)
>2.0 to 2.5 year Two (02)
>2.5t0 3.0 year Four (04)
>3.0 to 3.5 year Six (06)
>3.5t0 4.0 year Eight (08)
>4.0 year Ten (10)

3. Personal Interview

Note:

30 marks

1. Interested candidate(s) shall be required to be present physically at the venue to attend walk in interview

on the given date & time.

2. The screening of the documents related to educational and desirable qualification of the candidate(s) will
take place, before commencement of walk in interview of the candidate, to verify the marks claimed by the

candidate(s) on these accounts.

3. Final selection will be on the basis of the total marks obtained by the candidate on account of his/her
educational and desirable qualification (70% weightage) as well as in the interview (30% weightage).

Tie-breaking Principles for final selection of the candidates:

A) In a case of the overall equal marks, the candidate senior in age will be ranked higher.

B) Further, if the candidates are of same age, the candidate who has obtained higher marks in r/o column No. V
(i.e. marks obtained in interview) of the evaluation method will be ranked higher.




Format of Application Form for Graduate Level positions

Passport size

Application for the post of: Young Professional - | under recent
photograph

Project: “

1 | Full Name (In Block letters)

2

Father’s Name

3 | Date of Birth (DD/MM/YY)

4 | Aadhar Number

5 [ Ageason.........

6 | Sex (M/FIT)

7 | Marital Status (Married / Unmarried)

Address with pin code

8 a. Permanent address and
b. For Communication address
9 | Mobile Number &
WhatsApp Number
10 Email ID
11 | Whether belongs to

SC/ST/OBC/DIVYANG (Attach
Proof)

12 Details of Education Qualification from 10" onwards (Attach self-attested copies of certificate)

Percentage
Degree Board/University Year of Max. Marks/ Marks Marks/
Passing OGPA/Grade Obtained OGPA/Grade
Obtained

10th

12th

Graduation

Any other

13 Details of experience (include experience of 6 months and above only, attach the proof)

S.No.

Position held Employer

Period (from)

Period (to)

Total experience

Brief description about the nature of work (experience) under taken (within 100 words):




14. No objection certificate from present employer (if employed as on date .............. ):
15. Additional Information, if any:

16. Self-assessment scoring

Educational Qualification Percentage Marks/ Score obtained as per
OGPA/Grade Obtained Annexure (Sl. No. 2.1)

10%
12t
Graduation

Subtotal (A) | ...... /60
Research/work experience Years of experience Score obtained as per

Annexure [ (SL. No. 2.2)

Research/work experience in .....................

Subtotal (B) | ...... /10

Total (A+B) | ...... /70

17 Self-declaration regarding truthfulness in application

DECLARATION

| PPN hereby declare that all statements made in the
application are true/correct to the best of my knowledge and belief. In the event of any information
being found false or incorrect, my candidature/appointment may be cancelled without any notice

Date & Place
Signature
Full name of the candidate




Format of Application for Post-Graduation level positions

Passport size

recent
Application for the post of: Young Professional - 11 / JRF / SERunder photograph
Project: “

1 | Full Name (In Block letters)
2

Father’s Name
3 | Date of Birth (DD/MM/YY)
4 | Aadhar Number
5 | Ageason..................
6 | Sex (M/F/T)
7 | Marital Status (Married / Unmarried)

Address with pin code
8 c. Permanent address and

d. For Communication address

9 | Mobile Number &

WhatsApp Number
10 Email ID
11 | Whether belongs to

SC/ST/OBC/DIVYANG (Attach
Proof)

12 Details of Education Qualification from 10" onwards (Attach self-attested copies of
certificate)

Percentage
Degree Board/University Year of Max. Marks/ Marks Marks/
Passing OGPA/Grade Obtained OGPA/Grade
Obtained
Graduation
Postgraduation
Any other

Title of Master Degree Dissertation:

13 Details of experience (include experience of 6 months and above only, attach the proof)

S.No.

Position held Employer

Period (from)

Period (to)

Total experience

Brief description about the nature of work (experience) under taken (within 100 words):




14. No objection certificate from present employer (if employed as on date .............. ):

15. Additional Information, if any:

16. Self-assessment scoring

Educational Qualification Percentage Marks/ Score obtained as per
OGPA/Grade Obtained Annexure (Sl. No. 2.1)

loth

1 2th

Graduation

Post-Graduation

Subtotal (A) | ...... /60

Research / work experience Years of experience Score obtained as per
Annexure __ (SL. No. 2.2)

Subtotal (B) | ...... /10

Total (A+B) | ...... /70

17 Self-declaration regarding truthfulness in application

DECLARATION

| PP hereby declare that all statements made in the
application are true/correct to the best of my knowledge and belief. In the event of any information
being found false or incorrect, my candidature/appointment may be cancelled without any notice

Date & Place
Signature

Full name of the candidate




Annexure

INSTRUCTIONS FOR THE CANDIDATES

(to be published as an annexure with the advertisement of the positions for reference of the candidates)

1. The applicant(s) will be required to be present physically at the venue for the walk in interview.

2. Interested candidate(s) shall be required to bring the following documents in given order (Both in original as
well as in self attested photocopy)-

a.

>S@m@ o oo o

Duly filled and signed application form as given in Annexure ____

Matriculation certificate & mark sheet

Intermediate certificate & mark sheet

Graduation degree/ certificate & mark sheet

Post Graduation degree/ certificate & mark sheet

Caste/ Category certificate in case of SC/ ST/ OBC & Divyang applicants

Copies of Research / Work Experience proof, if any.

Any valid Photo Identity proof document (Aadhar Card/ Voter Id/ Pan Card/ Driving Licence, etc. issued
by any government agency). Aadhar Card will be preferred.

Any other relevant document as desired by the applicant.

3. The physically present candidates will be evaluated by the constituted committee with respect to evaluation
method as shown in point 2 and 3 of Annexure __ of the advertisement.

4. Applicants are required to check the institute website from time to time for any updated information.



